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THIS AGREEMENT made and entered into in Haworth,
New Jersey on s AL CEH /’Xj 1980 by and between the Borough
of Haworth, herein Borough, and the Haworth Municipal Employees
Group, herein Group, represents the full agreement of the parties
on all issues negotiable.
| Article I. SCOPE. Nothing contained in this agreement
alters the authority of the Borough as provided by law, ordinance
or resolution, nor does it alter the rights of any member of the
Group as provided by law, ordinance or resolution.

Article II. RECOGNITION. The Borough recognizes the

Group as the bargaining agent for all employees in the Group for
the term of this agreement, as listed in Schedule A, annexed.

Article III. VACATION AND HOLIDAYS. The provisions

of the existing 3orough ordinance shall govern rights to vacations
and holidays, with the exception that election day shall be elim-
inated as a holiday and in lieu thereof the friday after Thanksgiving

shall be substituted as a holiday.

Article IV. LEAVES OF ABSENCE. The provisions of the
existing Borough ordinance shall govern rights to leaves of absence
for all reasons with the addition that each employee shall have the
right to.l day off per year at a time arranged with the emplovee's
department head.

Article V. HOURS OF WORK. Existing hours of work

shall be continued. Borough offices shall be open to the public
between the hours of 9:00 am and 3:00 pm prevailing time each
business day. Employees in the Department of Public Works shall

work an 8 hours day, 40 hour week, for base pay and shall be paid
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overtime as provided by ordinance.

Article VI. COMPENSATION. Base annual pay for members

of the Group shall be as stated in Schedule A, attached. Each
employee shall receive in addition to his base péy additional com-
pensation annually determined by the length of service as a Borough
employee as follows: 1% of the annual base pay after completion of
4 years of service commencing on the em?loyees anniversary date.
Commencing at the start of the Bth year of service each emplovee
shall be paid an additional %% for each year of completed service
thereafter to a maximum of 5%. Upon retirement a cash payment
shall be made to each employeeja sum equal to the current base
daily salary times’% the number of accumulated sick days of that

employee to a maximum of 40 days.

Article VII. CLOTHING ALLOWANCE FOR D.P.W. EMPLOYEES.
Each employee in the Public Works Department shall receive a
gothing allowance of $125.00 per year to.be expended by each employee
tozgg;:féfgﬁg presentable uniform as described in Schedule B,
attached. Each employee in the Public Works Department shall
receive a shoe allowance of $75.00 in 1980 ard $80.00 in 1981 to be

expended for work shoes.

Article VIII. "STAND-BY" BY D.P.W. EMPLOYEES.

2 employees in the Public Works Department shall be available for
employment by the department on each weekend and on each holiday
described in Article III and shall be compensated therefore at the
rate.of $15.00 per day. Should employment be required during such
time, stand-by pay shall not be paid; but each employee called to
work will be paid no :less than $15.00 overtime for the particular

day employed.



Article IX. GRIEVANCE PROCEDURE.

A. A grievance, defined as a dispute as to thé meaning
of this agreement, compensation, hours of work or conditions of
employment must be brought to the atﬁentibn of an employee's
immediate supervisor within 5 working days of the inception thereof.
Said supervisor shall respond thereto in writing to the employee
within 5 workiﬁg days. A statement of the occurrance shall be
filed by the supervisor with the Borough Clerk and the Group.

B. :Should further review be sought by the employee,
the employee shall reduce the grievance to writing and submit the
same to the Department Supervisor within 5 days of the receipt of
his immediate supervisor's response under A. above.

C. The Department Supervisor shall hear the grievant
and receive evidence within 5 working days of receipt of the
grievance and shall determine departmental action on the grievance
within 5 working days of the hearing by a writing submitted to the
employee and the Group. In the case of absence of the Department
Supervisor, the Borough Administrator shall act in his stead.

D. Should further review be sought by the employee,
he shall appeal in writing to the Haworth governing body within
5 working days of the receipt of the departmental determination.
The entire record of the grievance shall be submitted to the
governing body. The governing body may make its determination
upon the existing record or may have a heéring thereon by an
appropriate Council committee or the entire governing body. A
hearing shall be scheduled to be held within 10 working days of
the date of the submission of the appeal to them. A resolution

of the governing body shall be the final Borough action. Lack of
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such resolution Within 14 working days of any hearing or submission
of an appeal without a hearing, whichever shall be later, shall be
deemed an acceptance and approval of the departmental determination.

E. Should further review be sought by the grievant then
such employee shall have the right to review by plenary hearing in
a court of competent jurisdiction.

F. Time limits: provided for may be altered by an
agreement of the Group, the grievant and the representative of the
Borough inQolved to make a determination;

G. The parties agree that each shall provide to the
other, upon written request, relevant documents concerning any
grievance.

H. Any member of the Group and any employee represented
by the Group participating in a grievange procedure during normal
working hours shall suffer no loss in pay or benefits.

"I. The foregoing procedure which may be inttiated by
either party hereto, or any individual employee, shall be the sole
and exclusive means of resélving grievances.

Article X. AVAILABILITY OF AGREEMENT. Copies of this

agreement shall be made available to each member of the Group when
fully executed.

Article XI. IMPLEMENTATION OF AGREEMENT, Any pro-

vision of this agreement requiring the adoption of an ordinance
to become effective shall only take effect upon said adoption as
- required by law and the Borough agrees to' introduce the necessary

ordinances for adoption.

Article XII. TERM OF AGREEMENT. This agreement shall

be for the term of Jénuary 1, 1980 to December 31, 1981 and the

parties hereto agree to commence negotiations for any new agreement
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effective after December 31, 1981 not later than November 1, 1981.
IN WITNESS WHEREOF, the parties hereto have caused this
agreement to be executed by their reSpective~0fficers as of the

date first above written.

HAWORTH MUNICIPAL EMPLOYEES GROUP BOROUGH OF HAWORTH




SCHEDULE A

: 1980
Deputy Borough Clerk .
Jessie Baum . $ 8,724.00
- Clerk of the Municipal Court
Jessie Baum 4,195.00

Employees in Department of Public Works:

Heavy Duty Operator

R. Amelung . 15,285.00
Driver-Laborers:
J. Flaherty 14,732.00
R. Bennett 14.732.00
G. Bauer 14,732.00
V. Shevlin 14,732.00
Rekowski ' 9,549.00
J. Marshall 9,549.00
J. Shanley 9,549.00

Starting pay shall be $9549.00

Part-time pay will be at the rate of $3.50 per hour.

Library Assistants:

H. Fyfe ) 4,237.00
H. Rafferty 4,237.00

1981

$

9,422.00

4,531.00

16,508.00

15,911.00
15,911.00
15,911.00
15,911.00

10,821.00
10,821,00
10,821.00

4,576.00
4,576.00



. SCHEDULE B

Presentable work clothes shall be as uniform as
possible and of a blue color, such uniforms to be supplied

by the employees.



AGREEMENT

Between

BOROUGH OF HAWORTH
and

SCHOOL CROSSING GUARDS
(Special Police Officers)

for the period

January 1, 1980 through December 31,

(1]

1981.
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THIS AGREEMENT made and entered into in Haworth,
New Jersey on \7V4Wb¢4/// 1980 by and between the Borough
of Haworth, herein Borough, and the School Crossing Guards, hérein
Guards, represents the full agreement of the partles pn all issues
negotlable. ’

- Article I; SCOPE. Nothing contained in thls agreement
alters the authority of the Borough as provided by law, ordinance
Or resolution, nor does it alter the rights of any member of the
Guards as provided by law, ordinance or resolution.

Article II. RECOGNITION. The Borough recognizes the

Guards as the bargaining agent for all employees in the unit for

the term of this agreement.

Article III. LEAVES OF ABSENCE. Each guard shall be entic]ed
to 6 sick davs per year with pay, noncumﬁlative.

Article IV. HOURS OF WORK. Existing hours ©f work shall

be continued. Changes shall be made as required by school scheduic .

Article V. COMPENSATION. Guards shall be paid $4.15 ver

aour during the yvear 1980, and $4.45 per hour during the year 13%&:
~“he guard posted at Valley Road corner shall be paid the sum c=<
$4.55 per hour during the year 1980 and $4.85 per hour durin: i~
Year 1981. A£ times the guaards are required :o return to work a*
noon for half session c¢f the school, thev shall be paid a minim:
of two hours pavy. .

Article VI. UNIFORM. Each cuard shall Be provided a

vnrform at the axpense of iv- scrough,



/

Article VII. GRIEVANCE PROCEDURE.

A. A grievance, defined as a dispute as to the meaning
of this agreement, compensation, hours of work or conditions of
employment must be brought to the attention of an employee's

1mmed1ate superv1sor within 5 working days of the lnceptlon thereof.

M

Said supervisor shall respond thereto 1n wrltlng to the emé&oyee

within 5 working days. A statement of the occurranc;fsball be
filed by the supervisor with the Borough Clerk and the Guards.

B. Should further review be sought by the employee,
the employee shall reduce the grievance to writing and submit the
same to the Department Supervisor within 5 days of the receipt of
his immediate supervisor'svresponse under A. above.

- C. The Departmeﬁt Supervisor shall hear the grievant
and receiv: evidence within 5 working days of receipt of the
grievance and shall determine departmentaanction on the grievance
within 5 working days of the hearing by a writing'Submitted to the
employee and the Guards. In the case of absence of the Denartment
Supervisor, the Borough Administ;ator shall act in His~$tead.

| D. Should further review be sought by the employee,
he shall zpéeal in writing tcfthe Haworth governing body within
5 working days of the receipt of the departmental determination.
The entire record of the grievancé shall be submitted to the
governing body. The governing body may make its determination
upon the existing record or may have a hearing thereon by an
approprlate Council committee or the entire’ gOVernlng body. A
hearlng shall be scheduled to be held within 10 working days of

the date of the submission of the appeal to them. A resolution

of the governing body shall be the final Borough action. Lack of



such resolution within 14 working days of any hearing or submission
‘of an appeal without a hearing, whichever shall be 1ater, shall be
deemed an acceptance and approval of the departmental determination.

E. Should further review be sought by the grievant then
such employee shall have the right to review by plenary hearing in
a court of competent jurisdiction. A

F. Time limits: provided for may be altered’b;‘an
agreement of the Guards, the grievant and the representatlve of the
Borough involved to make a determlnatlon.

G. The parties agree that each shall provide to the
other, upon written request, rele§ant documents concerning any
grievance.

H. Any member of the Guards and any employee represented
by the Guards participating in a grievance procedure during normal
working hours shall suffer no loss in pay or benefits.

I. The foregoing procedure whichjhaylbe intiated by
either party hereto, or any individual employee, eaazl'be the sole
and exclusive means of resoiving grievances.

Article VIII. AVAILABILITY OF AGREEMENT. Copies of this

agreement shall be made available to each member of the 6Guards when
fully executed. :

Article IX . IMPLEMENTATION OF AGREEMENT. Any pro-

vision of this agreement requiring,the adoption of an ordinance

to become effective shall only take effect upon said adoption as
required by law and the Borougﬁ agrees to introduce the necessary
ordiaances for adoption.

.

. Article X . TERM OF AGREEMENT. This agreement shall

be for the term of Jahuary 1, 1980 to December 31, 1981 and the

parties hereto agree to commence negotiations for any new agreement



- effective after December 31, 1981 not later than November 1, 1981.

‘IN WITNESS WHEREOF, the parties hereto have caused this
agreement to be executed by their respective officers as of the
date first above written.
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HAWORTH

SCHOOL CROSSING GUARDS BQRQUGH oF
(Special Poljice Officers) . :
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